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ACRONYMS

Australian Disability Enterprise 

Australian Standards/New Zealand Standards 

Disability Employment Australia 

Disability Employment Services 

Department of Human Services 

Disability Management Service 

Department of Employment 

Department of Social Services 

Environmental Management System 

Employment Services Area 

Employment Support Services 

International Organisational Standards 

National Disability Insurance Services Scheme 

National Disability 

National Standards for Disability Services 

Quality Assurance 

Quality Management System 

Translating and Interpreting Service 

Transition to Work  

ADE                       

AS/NZS           

DEA                       

DES                       

DHS                   

DMS                     

DOE                 

DSS                       

EMS                     

ESA                       

ESS                         

ISO                         

NDIS                       

NDS     

NSDS    

QA 

QMS 

TIS 

TtW  
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W H O  A R E  W E ?
Community AXIS Enterprises Incorporated (CAEI), is a not for profit 

organisation who, for the last 25 years, have specialised in providing 

 employment services people with disability, illness or injury. From our 

beginning, back in 1992, to today, we have grown substantially and now 

operate in throughout much of Western Victoria and South-East South 

Australia , with our head office located in Horsham.   

CAEI operates under two arms, AXIS Employment and AXIS Worx. 

AXIS Employment currently works with over 1500 job seekers in our 

Disability Employment Services program (DES) and Disability 

Management Services (DMS) Program. With a focus on finding and 

keeping meaningful, sustainable employment, our Employment 

Consultants work closely with each job seeker to map out a pathway to 

their employment and strategise long and short term goals, training and 

other support needs. 

Our newest program to AXIS Employment, Transition to Work (TtW), 

works with people aged 15-21 who are not in education or work, and aims 

to help young people find and maintain employment, or build skills 

through vocational education and training. We deliver the TtW service in 

Horsham, Ararat, Mildura and Swan Hill. 

AXIS Worx is an Australian Disability Enterprise (ADE) who provides 

supported employment for  people with disability who are unable to work 

in open employment. We offer meaningful work across 4 different 

enterprises, Pak Worx, Wood Worx, E Worx and Harvest Delights. Our 

ADE is a registered NDIS Provider for Specialised Employment Services.  

We Include We Achieve We Care

OUR PURPOSE

To inspire and empower people through employment 

MISSION STATEMENT

To provide flexible, diverse services and workplace opportunities 
 for people of all abilities 

VISION STATEMENT
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881 
SUCCESSFUL 

PARTICIPANT JOB 
PLACEMENTS 

398
TOTAL TTW 

PARTICIPANTS WE 
HAVE RE-ENGAGED 

489
PARTICIPANTS 
REMAINED IN 

EMPLOYMENT FOR 6 
MONTHS OR MORE

605
PARTICIPANTS  
REMAINED IN

EMPLOYMENT FOR 3
MONTHS OR MORE

2028
TOTAL DES 

PARTICIPANTS WE 
HAVE ASSISTED 

39
TTW PARTICIPANTS  

REMAINED IN
EMPLOYMENT FOR 6
MONTHS OR MORE

107
TTW PARTICIPANTS  

REMAINED IN
EMPLOYMENT FOR 3
MONTHS OR MORE

912
DES PARTICIPANTS 

CURRENTLY EMPLOYED

AXIS EMPLOYMENT
A year in numbers...
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AXIS WORX
AXIS Worx in Horsham is an Australian Disability Enterprise (ADE) providing supported employment for people 
with disability who are unable to work in the open employment sector. 

Contracted by the Department of Social Services (DSS) to deliver the Disability Employment Assistance (DEA) 
program, AXIS Worx provides meaningful and sustainable employment to 43 Supported Employees in four different 
business units – Harvest Delights, Word Worx, E-Worx and Pak Worx. 
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ORGANISATIONAL 
STRUCTURE

6



BOARD OF GOVERNANCE

Diana McDonald

HR & Risk Coordinator  

Horsham Rural City Council 

Years of Service: New Member 

Board Member
Executive Officer 

Wimmera Southern Mallee LLEN 

Years of Service: New Member 

Tim Shaw
Board Member

Nick Graham

Solicitor 

Nick Graham Legal 

Years of Service: 11 

Board Chairman

Bev Miatke

Support Worker 

Christian Emergency Food Centre 

Years of Service: 8 

Vice Chairperson

Doug Clarke

(Retired) Technical Officer 

Years of Service: 12 

Treasurer

David Eltringham

(Retired) Senior Manager

Technical Services 

Horsham Rural City Council 

Years of Service: 4 

Secretary
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CHAIRMAN'S REPORT
After recently reflecting upon previous Annual Reports, what 
is a standout feature of this organisation is that not only do 
we continue to offer almost unsurpassed services to our 
many clients, but as amazingly as it might seem, our 
performance levels continue to improve.  That is evidenced 
by our quarterly DES Star Ratings which provide an external 
demonstration of how we are performing on a national 
platform.  We have achieved the highest possible 5-star 
ranking in the six Employment Service Areas (ESA’s) in which 
we operate.  It is now history, but we were awarded an 
additional five ESA’s 2012.   We have shown that we can set 
up suitable offices and be fully staffed and ready for business 
in a short amount of time.     

Over the past five years everyone in this organisation, 
without exception, has worked extremely hard and in a highly 
professional manner in delivering services to people with 
disabilities throughout North-West Victoria and South- 
Eastern South Australia.  That service has extended to 
assisting young people to obtain employment in some of our 
ESA’s, through the Transition to Work program. This 
outcome truly reflects what Community Axis Enterprises 
Incorporated (CAEI) is about and one which we are extremely 
proud of. Those outcomes can only be achieved through 
dedication and hard work on the part of the whole team.   

AXIS Worx continues to operate smoothly and efficiently 
with steady growth under the guidance of Bill Schmidt.  We 
continue to provide supported employment opportunities to 
43 people with disability. Our employees love to come to 
work every day, as do our staff. Their happiness and feelings 
of ease is a good indicator of the environment we have 
created for them.   

Overall CAEI is a sound financial position.  As shown by our 
financials, we have continued to achieve highly satisfactory 
financial outcomes over this past year. That, in no small part, 
has enabled us to provide employment opportunities and 
advice for our clients and real employment for our supported 
employees.   

All of that does not mean that we can sit back and become 
complacent.  There are continuing challenges that present 
themselves, particularly next year with the introduction of 
the new DES program and with the recent roll out of the 
NDIS.  It will be a challenging time for us all but I am confident 
that with careful preparation and awareness of what will be 
expected, we will continue to Inspire and Empower People 
Through Employment.   

The board welcomed two new members this year, Tim Shaw 
and Diana McDonald who both bring a wealth of experience 
and knowledge to assist guiding CAEI into the future. 

I would like to thank our longer serving board members for 
their energy and support and for their individual 
commitments. Bev Miatke our Vice Chair, Doug Clarke our 
Treasurer and David Eltringham, our Secretary.  We are all 
like-minded in the outcomes we are seeking to achieve for 
people with disabilities.  I look forward to working together 
over the next 12 months.   

I extend my thanks also the Management Team, led by Colin 
Barnett and supported by Graeme Eldridge and Viv Watson. 
They continue to amaze me with their energy and 
enthusiasm. This organisation is so much the better for their 
involvement and dedication.  And to our other Leadership
Group members, Brendan Doran, Amanda Wirth, and Bill
Schmidt, your leadership has been inspirational. 

To our DES managers, our star rating results prove beyond 
doubt that they know what services need to be delivered to 
people with disabilities which in turn is demonstrable 
evidence they are more than competent in being able to 
achieve the best possible outcomes.  Each of you have done a 
commendable job over the past 12 months in continuing to 
assist our clients to gain the confidence and the skills to take 
their rightful place in their communities.   

Lastly, I would like to thank all members of staff in all of our 
ESA’s and at AXIS Worx.  Each of you contribute 
meaningfully, to providing and maintaining very high levels of 
service delivery. We wouldn’t be what we are and were we 
are today without your enthusiasm and commitment. 

With all that said, this is not about us.  We are but a vehicle to 
provide assistance and support for our clients.  They are what 
is important and that is where our emphasis lies.  I wish them 
all well.  

Nick Graham
Chairman, Board of Governance
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GENERAL 

MANGER'S 

REPORT
Twelve months on and into our 26th year,  we are in the 
best shape of our lives.
Guaranteed Disability Employment Services (DES) 
business through to 2023, Transition to Work (TtW) 
business to 2020, commencement of NDIS referrals,  
cash reserves of $6.86m, property of $5m and a brand 
new office. 

We have been providing Disability Employment Services 
(DES) since 1992, and we are good at it.   Our annual 
turnover is now in excess of $13m, we employ 85 full  
time staff and 43 supported employees, we provide 
employment services to around 1,700 jobseekers 
including over 1,000 who are working or in education. 
 Our services cover four employment programs 
delivered throughout much of Western Victoria and 
South East South Australia and we are ranked in the top 
5% of providers Australia wide.  Importantly,  we are 
well  placed and looking forward to the new DES 
program in 2018 and the positive impact of the NDIS.    

Employment offers a sense of independence and self 
worth.  It  contributes to our physical and mental health 
and helps shape our sense of identity.   People with 
disability value their work, and studies show that they 
take less leave, have fewer accidents and stay in jobs 
longer than other workers.   They boost staff morale and 
enhance a sense of teamwork.  One in five Australians 
has a disability,  so employing people with disability 
better reflects the diversity of our society.     

We have achieved outstanding performance results 
across all  employment programs.  Our DES-ESS 
programs are achieving the highest possible 5 star 
rating in each of our six Employment Services Areas 
(ESAs),  averaging 56% better than the national average 
and our DES-DMS program is rated 31 above the 
national average. Transition to Work has exceeded our 
contracted targets of 155 participants and 100 
outcomes annually,  and AXIS Worx, our Australian 
Disability Enterprise (ADE),  continues to offer 43 
supported employment opportunities whilst exceeding 
our Activity Performance Indicators (APIs).  

Team AXIS, supported employees, department 
supervisors and client services,  receptionists,  
consultants,  marketers,  administration, quality,  finance, 
managers,  board members – we have all  played our part 
in the success that CAEI has achieved this year.  
Thankyou on a job well  done.   

Of course, local employers offer invaluable support 
to our jobseekers.   We thank you for the contribution 
you have made in helping us achieve successful 
outcomes for our participants and our programs. 
Without doubt, our biggest project ever has been the 
redevelopment of 9 Firebrace Street.  Project 
Manager, Graeme Eldridge saw the build through 
from start to finish, an outstanding achievement with 
stunning results.  And interior decorator,  Viv Watson 
added the finishing touches. We are very proud of 
our new home. 

Thank you to Grae and Viv for your valued 
contribution and continued support.   Your ongoing 
dedication and commitment to CAEI and our 
management team has resulted in our success over a 
long period, and particularly over the last year.  

CAEI’s leadership group consists of Grae, Viv,  
Brendan, Bill ,  Amanda and myself,  and together we 
continue to lead by example, motivated by our 
achievements and common goals:  To inspire and 
empower people through employment; and to achieve 
the very best outcomes for our program participants,  
employers,  staff and communities.   We will  position 
ourselves for continued success,  by continuing our 
high standards of service delivery, by maintaining a 
strong financial position, by pursuing additional DES 
business and developing future business 
opportunities at AXIS Worx. 

We are grateful for the contribution and support 
provided by our Board of Governance.  Chairman 
Nick Graham and board members David 
Leembruggen, Bev Miatke, Doug Clarke, David 
Eltringham, Tim Shaw and Diana McDonald, all  give 
their valuable time and continue to show faith in 
management’s leadership. 

Colin Barnett 
General Manager
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CORPORATE SERVICES 

MANAGER'S REPORT 
Corporate Services has had a busy year across all  areas of Fleet,  IT,  Quality Assurance and Infrastructure culminating 
in the completion of our new Head Office at Firebrace Street.   We purchased the building late in 2014 which was in a 
very solid,  but rundown state and would require extensive work to morph it into a modern styled building that we 
envisaged for our Head Office. We turned the first,  sod so to speak, in November 2016 appointing Locks Construction 
to undertake the project and opened the doors for business in November 2017 one year later.  The refurbishment has 
been a great achievement for the organization and provides our Jobseekers and staff a fantastic facility to do their 
good work.  A picture says a thousand words!   

Graeme Eldridge 
Corporate Services 
Manager
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EMPLOYMENT 

SERVICES 

MANAGER'S 

REPORT 

AXIS Employment has had an exceptional year in 
2016/2017. Our six Employment Services Areas (ESA’s) 
have once again delivered excellent services to our Job 
Seekers and achieved outstanding results.  In all  ESA’s 
AXIS DES (Disability Employment Service) and TtW
(Transition to Work) programs exceed the national 
average, resulting in AXIS Employment being amongst 
the highest ranking providers nationally.  Our AXIS Worx 
team also provide a wide variety of supported 
employment opportunities to 43 employees.  Our DES- 
ESS stream has achieved the highest star rating possible 
with all  six ESA’s achieving a 5-star rating. DES-DMS 
has achieved a high 4-star rating in the Mildura ESA. 

In April  2016 AXIS Employment was successful in 
winning a contract to deliver the TtW program across 
the Mildura, Swan Hill ,  Horsham and Ararat areas. In our 
first full  year of service delivery, AXIS Employment has 
exceeded all  targets set by the Department of 
Employment and placed many at risk young people into 
employment, traineeships,  apprenticeships and training. 
Our TtW consultants have worked tirelessly to support 
disengaged young people and help them to move into 
work which is vital for young people who are at risk of 
becoming welfare dependent.   

The success which we have achieved is largely due to 
maintaining a strong focus on the goal of placing Job 
Seekers into sustainable employment, this positively 
impacts the lives of our 1800 Job Seekers.  Our Service 
Delivery Model has proven to be a powerful tool in 
assisting our Job Seekers move into employment, 
provide quality ongoing support to both the Job Seeker 
and provide workplace assistance for our valued 
employers.  Our Managers,  Marketers and Consultants 
work diligently to deliver a quality service to our Job 
Seekers in a supportive and compassionate manner.

Throughout the past year AXIS Employment has placed 
over 1000 Job Seekers of all  abilities into employment. 
The impact in the lives of these Job Seekers is immense. 
Being given the opportunity to earn an income, become 
a part of the workforce, contributing to their families 
and the community cannot be underestimated. We are
privileged to be a significant contributor to this 
outcome for the many people we work with. 

Once again we held a successful Shooting for the 
Stars conference, this year in Warrnambool.  The aim 
is to provide staff with specialised training, 
professional development and support to ensure we 
deliver the highest quality service to our Job Seekers 
and remain relevant and up to date in the field of 
employment services.  

Aside from delivering our employment services,  here 
in Horsham have had an eventful year with the 
building project.  Renovating the Firebrace Street site 
has been a mammoth task but very rewarding for 
those involved and having finally relocated to our 
Head Office, we now have a fresh, new and modern 
environment for our Grampian ESA staff and clients.  

As we look to the future, the DES program will  
undergo some significant changes in July 2018, 
however our focus will  remain steadfast,  with a clear 
vision and objective to deliver quality service to our 
Job Seekers and Employers throughout Victoria and 
South Australia.     

In conclusion, I  must thank all  of the AXIS staff for 
their commitment to our vision and ultimate goal of 
placing and supporting people of all  abilities into 
employment. 

Viv Watson
Employment 
Services Manager
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AXIS WORX 

MANAGER'S 

REPORT 

The 2016/17 financial year has been the busiest
in my time as Manager at AXIS Worx in relation to 
our departments.  We have had some large orders 
from many customers, and as manager I'm pleased 
to say that all  staff and supported employees 
have been instrumental in ensuring we exceeded 
customers expectations. 

It's very important to look back and reflect on the 
volume of work that was achieved, and so below is 
a snapshot of just some of what our team 
completed: 

NDIS started in our region in October, and the roll  
out started quite a bit faster than what we 
expected however we just went with it  and 
currently have around half of our supported 
employers transitioned across with support 
packages. In most cases,  this has been a very 
smooth process.  

Throughout the year we were involved in a 
number of audits,  thanks to all   staff for your 
commitment to ensuring that we remain 
compliant.  

Participating in the Tri-State Games for the past 3 
has been a great highlight and it is fantastic to see 
our supported employees be involved. 

E-Waste -  208,506kg of E-Waste came through 
our gate, that has been our best for the past 4 
years 
Wood - 400,000 stakes & pegs, this has doubled 
from 2015/2016 
Wood - 2200 timber pallets were manufactured 
Harvest Delights -  800 hampers were made  
Harvest Delights -  9500 Units packaged & 
labelled  
Pak - 23,000 calico bag sewed 
Pak - 55,000 tree guard assembled  

I  just want to acknowledge all  of our 
departing supported employees and staff for 
the past 12 months, thank you for your 
contribution to AXIS Worx. 

I  also want to say well  done and thank you to 
all  of our supported employees for all  the 
fantastic work you have done, you are all  
inspirational.  

Also thanks to our long list of loyal customers 
for supporting this great organisation. 

In closing, a massive thank you to my staff for 
your dedication and commitment to helping and 
assisting our supported employees. I 'm certain 
that your guidance is much appreciated by our 
supported employees. 

Bill Schmidt
AXIS Worx Manager
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FINANCE 

MANAGER'S 

REPORT

Last year’s strong financial position has well  and truly 
carried over into the 2016/2017 financial year,  with our 
end result exceeding budget by over $845,000. With a 
surplus of just over $2.5million, it  is the highest result 
Community AXIS Enterprises Inc.  has achieved to date. 

This financial success has a direct correlation with the 
high number of Job Seekers we support and the 
fantastic outcomes they have achieved over the last 12 
months. Our core business,  the ESS-DES and ESS-DMS 
programs, both saw an increase of 7% in funding and 
after a full  financial year of service delivery. Our 
Transition to Work program has also made a significant 
impact on our financial position, adding over $1million 
to our total revenue.   

Business revenue at AXIS Worx increased by 11%, which 
is positive news for our ADE. The volume of E Waste 
coming through has increased the E Worx income by 
$18,000. The Wood Worx department was also busy this 
year,  increasing their sales by 20% after securing some 
larger contracts.  

As AXIS Worx transitions over to the National Disability 
Insurance Scheme (NDIS) from October this year,  we 
expect that funding levels will  be remain steady. The 
NDIS offers choice and control to recipients and 
without a cap on the number of funded places, it  will  
allow more people to access our supported employment 
services.      

As our organisation grows, our expenses increase. Up 
5% in the 2016/2017 financial year,  the majority of 
this relating to employment costs due to the increase 
in staff numbers, enabling us to maintain the high 
quality of support our Job Seekers deserve. 

Our biggest outlay this year has of course been our 
new Head Office. By the end of June 2017, we had 
invested $1.4million into the refurbishment of the 
Firebrace Street site with a further $900,000 
overlapping into the next financial year.  If  you have 
been for a visit,  or even just driven past,  I ’m sure 
you’ll  agree it looks amazing! The facilities we have 
built for our staff and Job Seekers are exceptional.  
We were very fortunate to be able to fund such a big 
project without borrowed funds, grants or other
financial support.    

Despite the costs associated with the new office, as 
well  as all  of our operating expenses, we increased 
our cash reserves by an additional $1.3million by the 
end of the financial year.  This,  along with our 
successful performance, puts in a financially stable 
position as we look ahead to the new Employment 
Support Service programs mid 2018.   

Amanda Wirth
Finance Manager

Revenue

Expenditure

13



OUR TEAM

Colin Barnett 

Graeme Eldridge 

Viv Watson 

Brendan Doran 

Carolyn Baker 

Amanda Wirth 

Sarah Scott 

Rebecca Lovett 

Cassianne Carman 

Nathan Neumann 

Tom Stevenson 

Linda Thornton 

Hayley Barber 

Sophie Barnett 

Chris Overman 

Caitlin Schulze

Courtney Clough 

Jerome Williams 

Kristy Robertson 

Marc Richards 

Sarah McIvor 

Simon Rohde 

Steve Holmes 

Steve McRae 

Nathan Martin 

GRAMPIANS  - Head Office 
General Manager 

Corporate Services Manager 

Employment Services Manager 

Performance Manager 

DES Manager 

Finance Manager 

Finance Officer 

Finance Officer 

Finance Trainee

Quality and Systems Manager 

Corporate Services Officer 

Administration Officer 

Administration Trainee 

Administration Assistant 

Marketing Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Youth Employment Consultant 

Tom Robertson 

Annie Henderson 

Trish Hayward 

Brendan Thompson 

Chris Sheehan 

David Youlden 

Jamie Woods 

Janina Isted 

Kellie Chapman 

Larecia Glenwright 

Rebecca Jones 

Sherree Pedrotti 

Simone Brough 

Steven Aggett

EUREKA
DES Manager 

Administration Assistant 

Administration Assistant 

Marketing Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Bill Schmidt 

Garret McAlpine

Graeme Lewis 

Helen Crafter 

Jason Stephens 

Kellie Watkins 

Russell Brown 

AXIS Worx
AXIS Worx Manager 

E-Worx Supervisor 

Maintenance Supervisor 

Client Services Manager 

Wood Worx Supervisor 

Pak Worx Supervisor 

Production Supervisor 
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OUR TEAM

Jeff Else 

Madison West 

Edy Miller 

Adrianna Grubelnik 

April Schang 

Chelsea Wearne 

Daniel Farrelly 

Jacinta Weeks 

Josie Thomas  

Kyle Walsh 

Leigh Byrne 

Quinton Bentley 

Tony Barker 

Rick Ladson 

Thomas Hart 

Tony Barker

BENDIGO
DES Manager 

Administration Assistant 

Marketing Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Carl Robertson 

Abby Challis 

Anastassia Starkova 

Justin Clay 

Kate Gathercole 

Kim Johnson 

Mark Alvey 

Paul Mulder 

Tania Wright 

Ashley Flentjar 

Loren Hill 

SUNRAYSIA
DES Manager 

Administration Assistant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Youth Employment Consultant 

Youth Employment Consultant 

Rodney Versteegh 

Cynthia Franck 

Mike Reilly 

Ashley Owen 

Hayley Keyser 

Karren Owen 

Michele Colbert 

Wendy Scott 

SOUTH EAST
DES Manager 

Administration Assistant 

Marketing Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant 

Employment Consultant  

Employment Consultant  

Marcus Demaria 

Emma Burns 

Catherine Benham 

Kieran McLaughlin 

Louise Rohde 

MID MURRAY
DES Manager 

Administration Trainee 

Employment Consultant 

Employment Consultant 

Employment Consultant  
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A YEAR IN PHOTOS
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A YEAR IN PHOTOS
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DONATIONS & 
SPONSORSHIP

Amanda Wirth - AXIS Employment Staff 

Brendan Doran - AXIS Employment Staff 

SERVICE 
RECOGNITION

10 Years

20 Years
Peter Howe - AXIS Worx Supported Employee

Ballarat Red Devils 

Ballarat Sovereigns Netball Club Inc. 

Bendigo Cricket Club 

Bendigo Golf Club 

Bendigo Senior Secondary College 

Chip For Charity 

Demons Basketball Club (Mildura)

Dimboola Football & Netball Club 

Edenhope Golf Club Inc. 

Golden City Football Club 

Golden Square Football & Netball Club 

Hindmarsh Landcare Network 

Horsham College 

Horsham Combined Churches 

Jeparit/Rainbow Football & Netball Club 

Laharum Football & Netball Club 

Lime FM 

Lions Club of Ballarat 

Millicent Basketball Association 

 

Murtoa Golf Club 

Naracoorte & District Basketball Association 

Neangar Park Golf Club Inc. 

North Ballarat Junior Football Club Inc. 

Redan Football & Netball Club Inc. 

Sophie Martin 

South Gambier Football Club Inc. 

St Brigid’s College

St Michaels Football and Netball Club Inc. 

Stawell Amateur Athletic Club 

Stawell Neighbourhood House Inc. 

Strathfieldsaye Primary School 

Tri State Games Inc. 

Warracknabeal Eagles Football Netball Club Inc. 

Wentworth District Football Netball Club 

Wimmera & Southern Mallee Careers Association 

Wimmera Australian Football League 

Wimmera Health Care Group Foundation 

Woorinen Football Netball Club  
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C O N T A C T  U S

HEAD OFFICE 

9 Firebrace Street 

Horsham VIC 3400 

(03) 5381 1622 or 1800 811 622 

reception@caei.com.au 

 

AXIS WORX 
134 Golf Course Road 

Horsham VIC 3400 
(03) 5382 0333

reception@caei.com.au 
 

HORSHAM 
22 McLachlan Street 
Horsham VIC 3400 

1800 811 622 
reception@caei.com.au 

 
STAWELL 

111 Main Street 
Stawell VIC 3380 

1800 811 622 
reception@caei.com.au 

 
BALLARAT 

15 Albert Street 
Ballarat VIC 3350 

1800 913 091 
ballarat@caei.com.au

WENDOUREE 
15 Violet Grove 

Wendouree VIC 3355 
1800 913 091 

ballarat@caei.com.au 
 

ARARAT 
90 Barkly Street 
Ararat VIC 3377 

1800 913 091 
ballarat@caei.com.au 

 
BENDIGO 

56 Queen Street 
Bendigo VIC 3550 

1800 916 291 
bendigo@caei.com.au 

 
MILDURA 

120-122 Lime Avenue 
Mildura VIC 3500 

1800 618 961 
mildura@caei.com.au

SWAN HILL 
268 Campbell Street 
Swan Hill VIC 3585 

1800 054 718 
swanhill@caei.com.au 

 
MOUNT GAMBIER 

40 Helen Street 
Mount Gambier SA 5290 

1800 907 407 
mountgambier@caei.com.au 

 
NARACOORTE 

15 Ormerod Street 
Naracoorte SA 5271 

1800 907 407 
mountgambier@caei.com.au 
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